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SUMMARY 

 
 
I first got in contact with Cambodia through the cultural exchange program Youth Partners in Development YPD 
during which I spent three months in the country living in a local family. It was also here I got in touch with Forum 
Syd’s regional Southeast Asian office in Phnom Penh. After staying in contact there was an opportunity for me to 
go back, not for another study visit but as an intern. 
 
Forum Syd is a membership based organization and unifies 183 Swedish organizations working for global justice 
and sustainable development. Forum Syd in Cambodia has one main programme, the ‘Democracy and Human 
Rights Programme’ that started in 1998 and highlights the importance of civil society involvement in the 
development towards a democratic consolidated Cambodia where human rights are met. 
 
My assignments during the internship were for example editing and proofreading of important external 
documents in English, supporting the work on climate change within the ‘Democracy and Human Rights 
Programme’, building up and keeping Forum Syd Cambodia website updated as well as update the intranet with 
regional information, prepare and facilitate workshops connected to the ‘Joint Climate Change Initiative’ and 
perform field trips to local partner NGOs. 
 
Forum Syd in Cambodia is an office in harmony and I’ve really enjoyed the workplace. I have however had a few 
thoughts on how development work and different types of aid should and/ or could be distributed and handled in 
a(nother), perhaps better, way. The purpose of what Forum Syd is doing is good, the difficulty lies within assuring 
that the results and effects of “good activities” also are of good nature. 
 
A lot of what I’ve learned at the University of Örebro have came into practice here at Forum Syd. However, it’s not 
been direct knowledge that I’ve been using, it has been methods and ways of structuring, thinking and working 
that has come to use. 
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ABBREVIATIONS & ACRONYMS 

… JUST TO GIVE THE READER AN IDEA OF THE AMOUNT OF ABBREVIATIONS IN THIS BUSINESS… 

 
 

 

Banteay Srei BS 
Cambodian Centre for Study and Development in Agriculture 

Cambodian Defenders Project 
Capacity Building 

Community Based Organization 
Capacity Development 

Civil Society 
Climate Change 

Climate Change Adaptation 
Democracy and Human Rights Programme 

Development and Partnership in Action 
Fisheries Action Coalition Team 

Forum Syd 
Head Office  

Indigenous Community Support Organization 
International Non-Governmental Organization 

International Organization 
Khmer Association for Development and Raising Animal 

Khmer Youth and Social Development 
Khmer Youth Association 

Local Non-Governmental Organization 
Lutheran World Federation 

Memorandum of Understanding 
Ministry of Environment 
My Village Organization 

NGO-Forum 
Non-Governmental Organization 

Non-Timber Forest Products 
People Center for Development and Peace 

Planning, Monitoring and Evaluation 
Ponleu Ney Kdey Sangkhum – Light of Hope 

Rights Based Management 
Southeast Asia 

Star Kampuchea 
The Committee for Free and Fair Elections in Cambodia 

The Joint Climate Change Initiative 
Village Support Group 

Youth Partners in Development 
 

CEDAC 
CDP 

CB 
CBO 

CD 
CS 
CC 

CCA 
DHRP 

DPA 
FACT 

FS 
HO 

ICSO 
INGO 

IO 
KADRA 

KYSD 
KYA 

LNGO 
LWF 

MOU 
MOE 
MVI 

NGOF 
NGO 
NTFP 

PDP 
PME 

PNKS 
RBM 
SEA 

SK 
COMFREL 

JCCI 
VSG 
YPD 
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BACKGROUND 

VISION WITHOUT ACTION IS A DAYDREAM. ACTION WITHOUT VISION IS A NIGHTMARE. 

-JAPANEESE SAYING 

Cambodia 

YOUTH PARTNERS IN DEVELOPMENT (YPD) 
In 2010 I participated in YPD – a youth exchange between Sweden, Cambodia and 
Zambia – that had me spending three months living in a Cambodian family, on their 
terms, with and in their culture. I also got to show my country to my Cambodian 
counterpart, something that made me realize a few things about my country, and 
see it from a different perspective. YPD was a great experience – unfortunately 
terminated due to ceased funding - and even though I learned to both love and 
despise the country, Cambodia will always be a very special place to me.  
 
During YPD I came in contact with Forum Syd’s regional office in Phnom Penh and 
the local staff. I expressed my interest in development work, the country – I’d 
written a paper on Cambodia’s democratic status the semester prior to the 
exchange – and my will to get more experience and knowledge regarding their 
work. I kept my contact with the office alive and quite suddenly there was an 
opening late in 2010.  
 
KICK-START - RE-CONNECTED  
About half a year after YPD ended, I found myself returning to Cambodia, this time 
as an intern at Forum Syd. I’d been very lucky since the position needed to be filled 
with a very short notice. As I already possessed a great deal of knowledge of 
Cambodia it was fairly easy for the organization to accept me for an interview that 
resulted in me becoming the Intern at Forum Syd Southeast Asia. The interview 
took place just after Christmas in a snowy and cold Sweden and no later than the 
10

th
 of January I landed, exhausted and somewhat struck by heat, at Phnom Penh 

International Airport. I was set to start working on the 13
th

.  
 

Forum Syd  

Forum Syd is a membership based umbrella organization and unifies 183 Swedish 
organizations working for global justice and sustainable development. Forum Syd 
has programmes in Tanzania, Colombia, Kosovo, Kenya, Belarus, Guatemala and 
Cambodia and 500 projects all over the world. In order to develop and consolidate 
democracy and alleviate poverty around the world Forum Syd acts in four areas: 
advocacy, aid-actor in the global ‘south’ and ‘east’, grant intermediate and capacity 
building.

1
  

 
Forum Syd’s Southeast Asian regional office in Phnom Penh, Cambodia, has a main 
programme that all activities relate to; the Democracy and Human Rights 
Programme (DHRP). DHRP started in 1998 and highlights the importance of civil 
society involvement in the development towards a democratic consolidated 

                                                           
1
 
Om Forum Syd. Brought from www.forumsyd.org May 19, 2011.
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Cambodia where human rights are met. This is a particularly important issue as 
Cambodia is a young democracy with its first general elections held in 1993.  
 
A central theme for DHRP is to increase marginalized groups’ participation in society 
and decision making processes – youth, women, men and minorities – in order to 
strengthen the ability to claim their rights; but also to understand their role as duty 
bearers. The right to land is a very important – and continuously highly 
controversial – issue in Cambodia. The rapid development in several sectors has 
increased the pressure on the country’s natural resources and conflicts between 
the local population and authorities, and domestic and foreign economic interests 
are highly present.  
 
DHRP is a program where Forum Syd collaborates with eleven local partner NGOs 
working across the country and with different areas of interest. Forum Syd partners’ 
work scope varies from advocating rights of the Indigenous population of Cambodia 
through organizations like ICSO and MVI, to the election watchdog COMFREL. Some 
organizations are working locally with communities on grass root level, other with 
advocacy on provincial and national level. One common goal is to increase the 
cooperation between organizations and institutions on all levels. 

2
 

THE WORKPLACE 

IF WE HAVE LEARNED ANYTHING FROM THE LIBERATION MOVEMENTS, 
WE SHOULD HAVE LEARNED HOW DIFFICULT IT IS TO BE AWARE OF THE WAYS 

 IN WHICH WE DISCRIMINATE UNTIL THEY ARE FORCEFULLY POINTED OUT TO US. 

A LIBERATION MOVEMENT DEMANDS AN EXPANSIOUN OF OUR MORAL HORIZONS,  
SO THAT PRACTICES THAT WERE PREVIOUSLY REGARDED 

 AS NATURAL AND INEVITABLE ARE NOW SEEN AS INTOLERABLE. 

-PETER SINGER 

Cambodia and Phnom Penh in General 

Comparing work in Sweden, with Swedes, it’s an utterly different thing to work in 
Cambodia, with Cambodians. There are so many things, e.g. the cultural context, 
that influence the workplace and what, when, where and how the work is done. To 
exemplify I believe most ‘westerners’ would turn their phone off when entering a 
meeting. If not, and the person in question receives a call, this would be an unusual 
and perhaps embarrassing event. In Cambodia however, if receiving a call during a 
meeting or similar gathering – the phone might be on silent, or not – the normal 
thing to do is to answer. Another matter that differs from the “western world” is 
time management, not just (not) being on time, but the lack of, or different view of 
what planning ahead, and following that plan, means.  
 

Forum Syd Regional Office in Phnom Penh 

                                                           
2
 
Demokrati och mänskliga rättigheter I Kambodja. Program och projekt. Brought from www.forumsyd.org May 19, 2011.
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At the regional office in Phnom Penh there are a total of 18 employees whereof 16 
are local staff; everyone except the Regional Director (RD) and me. The Regional 
Director is ultimately responsible for the programme and the operative activities 
that Forum Syd has in the region. Closest to the RD is the Programme Manager 
(PM), who is responsible for the programme on a general leve.  There are also three 
Programme Officers (PO) at the office with different areas of focus. One focuses on 
PM&E-RBM related coaching to partners while the two other coach partners in 
their activities related to DHRP. 
 
Furthermore, there is one Senior Gender Advisor who works on gender related 
issues and coaching to partners on linked activities or drafting of new policies. 
There is also a Grant Advisor, a Legal Advisor, a Advocacy Advisor and a Climate 
Change Project Officer.  
 
The office also holds a Finance and Administration Manager, a Finance and 
Administration Officer and an Administrative and IT Assistant that deals with 
administrative and financial matters related to the programme and daily activities. 
Last but certainly not least there is a Driver and a Messenger, two Guards (day and 
night guard) and a cleaner.  
 

Partner IOs and NGOs 

Forum Syd SEA has several partnerships with organizations working in Cambodia, 
both international organizations (IO) and local NGOs. Regarding IOs, the 
cooperation with British Cord and Danish DCA/CA is further described below under 
‘the Joint Climate Change Initiative’. Furthermore, Forum Syd has eleven (11) local 
partner NGOs that receives funding for programmes and/ or projects. The local 
partner NGOs in Cambodia are CDP, COMFREL, FACT, ICSO, KADRA, KYA, KYSD, MVI, 
PDP, STAR and VSG.

3
  

ASSIGNMENTS AND RESPONSIBILITIES 

YOU MUST BE THE CHANGE YOU WANT TO SEE IN THE WORLD. 

-MAHATMA GHANDI 

Overview 

Below follows a list of what my main everyday tasks and assignments have been 
during the internship at Forum Syd’s Southeast Asian regional office in Phnom 
Penh. 
 

o Editing and proofreading of important external and internal documents in 
English such as; agreements, reports, communication letters, presentations 

                                                           
3
 
See http://www.southeastasia.forumsyd.org/ for more information on Forum Syd partner NGOs in Cambodia.
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(e.g. Power Point), success stories/ story of the month, MOU between 
Forum Syd and MOE.  

o Supporting the work on Climate Change in DHRP. 
o Give input to and assist in result based reports to Sida, Headoffice and 

others. 
o Participate in relevant networking, external meetings, conferences and 

workshops especially related to JCCI. 
o Support the building up and maintenance of Forum Syd Cambodia 

website.
4
 

o Develop documentation handling (including library and photo archives) in 
the office. 

o Update Forum Syd’s intranet with regional information. 
o Provide Forum Syd HO with information on partners and activities. 
o Prepare for, and participate in monthly JCCI Directors’ meeting with input 

and taking minutes. 
o Prepare for, facilitate and participate in JCCI Workshops. 
o Prepare for, and participate in monthly JCCI Learning forums with advisors 

and consultant.  
o Perform field trips to visit partners. 

 
The first few weeks I spent a lot of time reading up on our partners and the work 
done in and by the office in Cambodia. Naturally my tasks were not particularly 
advanced in the beginning but mostly circled around me getting a foundational 
knowledge of Forum Syd. With time though, my tasks became more advanced and 
challenging. I find that the first ‘real’ challenge was when I was appointed by RD to 
draft an MOU between Forum Syd and our designated line ministry MOE. 
 
It has also not only been the tasks and assignments that got a more qualified 
character as the internship proceeded, I found that I was continuously grabbing on 
to new and challenging tasks as part of my personal development. I find that Forum 
Syd supported and encouraged me in this and that my responsibilities have grown 
for each of the five months; e.g. in late April I was responsible for most practical 
details in regard to the second field based JCCI workshop as the regular staff could 
not attend. I believe I have had a big responsibility – from times to times very big – 
especially if considering that my position was “Intern”.  
 
A lot of my work has been individual without any direct involvement from 
colleagues. However, since I was the newbie – and still in one sense is – I needed a 
fair deal of assistance from the rest of the staff. Also, a big part of my work has 
been to assist and support the Climate Change Project Officer on the work with 
Climate Change (see JCCI below) in DHRP why I in one way have been working in a 
team of two a lot of the time.  
 
I find that my voice has been heard by all colleagues, and I have done my best to 
listen to them in order to learn and improve my skills. E.g. when proofreading and 
editing English texts I find that my suggestions and (new) aspects have been well 
received.  
 
I’m not sure that I can state to directly have used theoretical knowledge gained at 
university during my internship. However, I would not be with this mindset if I’d not 

                                                           
4 See http://www.southeastasia.forumsyd.org/. 
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gone through the courses at the University of Örebro. I don’t believe university 
studies are about memorizing knowledge and/or “learning how to use theories” for 
future work or research (that is something one learn for each individual 
work/research) but a way to develop the mind and “ways of work” in order to 
better deal with new and challenging tasks and assignments in areas where I didn’t 
have any previous experience. If that’s what “theoretical background” is, then yes, 
I’m using it every day, and I’m certain that I’ve contributed to the work done at the 
office and with partner NGOs.  
 
Besides the tasks mentioned above there were a few things during the internship 
that was out of the ordinary. A good example of this, and probably the major 
assignment given to me outside of my ordinary work, was to assist in preparing a 
two-day Climate Lens Workshop arranged by the Swedish organization Diakonia. 
Beyond helping out with the preparations for the workshop I acted as the ‘practical 
guy’ and note-taker during the workshop. 
 

The Joint Climate Change Initiative 

The Joint Climate Change Initiative (JCCI) is a collaborative effort of Cord, Dan 
Church Aid/Christian Aid (DCA/CA) and Forum Syd, funded by the Swedish 
International Development and Cooperation Agency (Sida). The aim is to build the 
capacity of local Cambodian NGOs in order to facilitate their integration of climate 
change activities within existing projects and programmes and, for the Cambodian 
people to benefit from local NGO interventions and influence decision makers in 
regard to climate change adaptation and secure their rights to a secure livelihood. 
The initiative started with a pilot phase in early 2010 with 10 NGO partners and now 
has an additional 11 throughout the country in the second phase. 
 
The JCCI has been my single and foremost focus during the internship. Sure, there 
have been many activities that have come and gone but JCCI related tasks have been 
a returning bullet-point on my to-do list. 
 
With the JCCI my role has been to assist the Climate Change Project Officer in 
everything that has to be done for the project to run as smooth as possible. This has 
for example included me booking of venues and guesthouses for participants and 
preparing necessary equipment for the workshop. It has also included for me to deal 
with a lot of administrative work in regard to JCCI. The workshops are of course an 
important part of the JCCI since that’s where we work directly with partner NGOs 
committed to the project. However, the Learning Forums – monthly reoccurring 
meetings between the facilitating staff of JCCI including an international consultant – 
are very central; this is where the project is formed. During the Learning Forums the 
learning material is reviewed and open discussions are held on how to best perform 
the next workshop. Also, since the JCCI is aiming at increasing the knowledge not 
only of partner NGOs, but also of the facilitators it’s a forum of ongoing learning and 
knowledge sharing. The RDs of Cord, DCA/CA and Forum Syd also have monthly 
reoccurring meetings – Directors’ meetings – where the project is discussed and, this 
is where the future of the project is decided upon. 



10 | J o h a n n e s  N i l s s o n ,  I n t e r n s h i p  R e p o r t - F o r u m  S y d ,  P h n o m  P e n h ,  C a m b o d i a  

 

WORKPLACE CULTURE 

FOR WOMEN AND MEN LIVING IN POVERTY TO HAVE  
THE KNOWLEDGE,  POWER AND ABILITY TO ORGANISE AND DEMAND  

THEIR RIGHTS, AND TO IMPROVE THEIR LIFE CIRCUMSTANCES. 
 

FOR HUMAN RIGHTS TO BE MORE EXTENSIVELY  
GUARANTEED BY NATIONAL AND LOCAL  

GOVERNMENTS AND THEIR INSTITUTIONS AND RULES. 

-FORUM SYD DHRP GOALS 

Question 1 
a) What is the purpose(s) with the activities at the workplace? 

Forum Syd's Democracy and Human Rights Programme is aiming to support and 
strengthen the Cambodian civil society. The programme’s focus is to link natural 
resources and human rights, strengthen participation of youths in civil society, 
improve people's access to human rights, national and local advocacy for 
reforms and legal support to vulnerable people.

5
  

 
b) Is this a good purpose and if so, why? 

To say that something is good or bad, right or wrong is a fundamentally normative 
statement and something that finally comes down to ones personal experience and 
set of values. With that said I’m confident to say that I find the main ambition of 
Forum Syd’s work – to make the world a better place for the less fortunate and 
vulnerable – is a good one. 
 
c) Are there any negative aspects with the workplace’s activities? 
 
Activities with the purpose to help less fortunate people – perhaps especially in 
developing countries lacking many of the social institutions that we take for granted 
in western countries like Sweden – is ‘good activities’ in my mindset. Results, or 
effects, that come out of the activities can however sometimes be questioned and, 
whether it could be done in another way to avoid negative impacts and achieve even 
better results should be continuously discussed.  
 
I find that aid and development work face a major dilemma and that is how to assure 
that the efforts made, and money invested, actually will result in the aimed goals; 
short and/ or long term. Financial aid to a country – that often constitutes the basis 
for development work – could also be seen as relieving the government of what it is 
“supposed to do”…  
 
In a worst-case scenario, this could be exemplified with a government receiving a lot 
of foreign aid, aimed to support the country’s educational and healthcare 
institutions, allocate space in the national budget to buy arms when “someone else” 
(e.g. NGOs and Civil Society) is taking responsibility for welfare institutions. To some 
extent I believe this is what is happening in Cambodia at the moment even though 
the link to military rearmament isn’t as apparent as in the example above. 

                                                           
5
 
Democracy and Human Rights Programme in Cambodia. Brought from www.forumsyd.org May 19, 2011.
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Nevertheless, when the total aid received by Cambodia equals half the national 
budget and no fully-fledged fiscal system is present at the same time as the 
government is aiming to pass a law restricting the influence of civil society, I’m not 
sure that international donations and aid only do good with a long term perspective. 
The country might be too dependent on international aid. 
 
At the same time, not “investing” in, and contributing to countries in need when you 
have the ability would also be ethically and morally wrong in my mind. The purpose 
not only of Forum Syd’s work in Cambodia, but the whole world of aid and 
development institutions is, hopefully and probably, a good one… what it actually 
leads to is an utterly different thing and something that needs to be monitored. 
There are good and bad practices, one of the hardest and most difficult tasks ahead 
is probably to find the good ones, and make sure that they are the ones that are 
used. 
 

Question 2 
a) What special terms/ concepts are used at the workplace? 
 
At my workplace there are heaps of technical terms, abbreviations, acronyms and 
concepts of more less advanced character. The three below are to some extent 
significant for Forum Syd and my work. 
 
CIVIL SOCIETY (CS) 
I don’t think there is one single and fully accepted definition of civil society, it could 
however be described as the area in-between governmental institutions, such as the 
legislative, judicial and executive powers, and the private and corporate sphere in a 
state, where “civilians” act, interact and live the greater parts of their lives. 
 
Below follows two definitions of civil society, the first by the London School of 
Economics and Political Science, the second by CIVICUS: World alliance for Citizen 
Participation. 
 

Civil society refers to the arena of uncoerced collective action around shared 
interests, purposes and values. In theory, its institutional forms are distinct 
from those of the state, and market, though in practice, the boundaries 
between state, civil society, and market are often complex, blurred and 
negotiated. Civil society commonly embraces a diversity of spaces, actors and 
institutional forms, varying in their degree of formality, autonomy and power. 
Civil societies are often populated by organizations such as registered 
charities, development non-governmental organizations, community groups, 
women's organizations, faith-based organizations, professional associations, 
trade unions, self-help groups, social movements, business associations, 
coalitions and advocacy groups.

6
 

 
----------------- 
 

The arena, outside of the family, the state, and the market where people 
associate to advance common interests.

7
 

 

                                                           
6
 
Centre for Civil Society. Brought from http://www2.lse.ac.uk/CCS/home.aspx May 19, 2011.

 
7
 
CIVICUS Civil Society Index. Brought from http://www.civicus.org/new/media/CSI_Methodology_and_conceptual_framework.pdf May 19, 2011.

 



12 | J o h a n n e s  N i l s s o n ,  I n t e r n s h i p  R e p o r t - F o r u m  S y d ,  P h n o m  P e n h ,  C a m b o d i a  

 

CAPACITY DEVELOPMENT (CD) 
Capacity Development or Capacity Building can be understood as enhancing capacity 
in order to deal with tasks and problems that are encountered in a better way. I 
believe it’s important to note however that capacity building is more than “skills-
training”, it also has to do with creating – or enabling – the willpower among people 
and enabling the resources needed; the desire to use the new skills and knowledge 
must be present for change.

8
 

 
The UNDP states that  

…capacity-building is a long-term, continuing process, in which all stakeholders 
participate (ministries, local authorities, non-governmental organizations and 
water user groups, professional associations, academics and others). 

 
And that 

…capacity-building encompasses the country’s human, scientific, 
technological, organizational, institutional and resource capabilities. A 
fundamental goal of capacity-building is to enhance the ability to evaluate and 
address the crucial questions related to policy choices and modes of 
implementation among development options, based on an understanding of 
environment potentials and limits and of needs perceived by the people of the 
country concerned.” 

 
CLIMATE CHANGE ADAPTATION (CCA) 
 
Briefly, Climate Change Adaptation – in contrast to Climate Change Mitigation which 
for long has constituted the focus of climate change activities aiming to ease our 
effect on the climate – is facing and coping with a changing climate; seasonal 
changes, draughts and floods. Below is the definition used in JCCI. 

 
Adaptation is understood as things we do, planned or not, that result in 
adjustments to new conditions, stresses, and or natural hazards. Together they 
enhance people’s resilience to climate change. The main objective to climate 
change adaptation is to achieve resilience. Resilience is the ability of a 
community to resist, absorb, and recover from the effects of hazards in a 
timely and efficient manner, preserving or restoring its essential basic 
structures, functions and identity. There are two forms of adaptation 1) what is 
referred to as Autonomous Adaptation or coping strategies, and 2) Planned 
Adaptation. The main differences between the two is that Autonomous 
Adaptation/ coping strategies are just that – not planned and short term 
responses; Planned Adaptation is just that – planned and long term responses.

9
  

 

Question 3 
a) Are there any special social rules at the workplace? 
 
Since the workplace is in Cambodia, a country in many ways very different from 
Sweden and ”my culture”, there are social rules and a cultural context that forms the 
work that is being done. Below is a few examples from my experience of working in 
Cambodia in general since I didn’t only work with Forum Syd staff. 
 

                                                           
8
 
United Nations Economic and Social Council. Definition of basic concepts and terminologies in governance and public administration.

 
9 Annex 2. JCCI Workshop Learning Material. The Joint Climate Change Initiative. 
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I found that titles were very important in Cambodia as well as having business cards; 
without them you’re no-one. It is also somewhat of a rule to be formal – a lot more 
than I’m used to from back home – when writing e-mails and communicating. When 
it comes to meetings this should be decided upon beforehand but one should not 
expect a western time management where participants are on time. For good or bad, 
everything can, and will change with short notice in Cambodia. It’s good because 
when you have an urgent matter since it’s fairly easy to get it done right away; it’s 
bad because you can never fully rely on what has been decided. 
 
In summary the workplace has suited me very well, and the spirit/ climate/ culture at 
Forum Syd in Phnom Penh is very good and easy to adapt to. The atmosphere among 
the staff in the Forum Syd office in Phnom Penh is, and has been on top; it’s a 
pleasure entering the building in the mornings. There is no shouting, no slamming 
doors or getting upset at the office; it’s quite a reposeful place with mature, serious 
and friendly staff that acts almost as a big Cambodian family. 
 

Question 4 
a) Reflection 
 
Just as on any workplace it’s important to get your tasks done on the right side of the 
deadline, however, being careful and clear – especially towards partner NGOs – 
might be even more important since the work ultimately is about building capacity 
and a better world; that has to take some time and be done with care. 
 
Working for an NGO or IO in Cambodia is considered a high status job and not always 
something that’s done purely out of passion for a certain issue. I believe that this 
might be the case in other countries as well and not an isolated matter in Cambodia. 
However, this could lead to a lack of interest or focus to projects and/ or partners 
since what is done often is seen as a ‘job’, relatively more driven by money and 
career opportunities than by commitment.  
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REFLECTING ON THE INTERNSHIP AND  

PREVIOUS EDUCATION 

THERE IS MORE TO LIFE THAN INCREASING ITS SPEED 

-MAHATMA GHANDI 

During my internship I have had great use of the analytical capacity that I have 
continuously developed and improved during my time at the University of Örebro. 
My ability to individually find solutions to problems and solve tasks is something that 
I have with me from the time at university and I find that I have gotten good training 
in solving problems and analyzing information in Örebro, something that came to 
good use in Phnom Penh. To digest large amounts of text and sort out what’s 
important is another thing that I developed during my time at university and 
something that has come in handy at Forum Syd. There are always lots and lots to 
read, filter and respond to and I find that that has been an important and good 
quality of mine. 

I think that I developed a way to individually structure my tasks and assignments 
before and during my time at the University of Örebro, I can’t honestly blame the 
university to have taught me this however. Nevertheless the environment fostered 
and enabled that development.  

I don’t think I lack any knowledge (not saying that I know all there is to know), I’m 
continuously learning what I need, and don’t need to know. I find that this part of 
the question implies that there is a state where one is fully educated, I don’t agree in 
this; one is never fully trained. There are always new aspects to life.  

What I mainly brought in terms of knowledge from my time at the University of 
Örebro is ways of work and ways of thinking. Through my studies in political science I 
have learned to not exclude any position as false and I believe it’s important not 
having too many preconceptions of how things ought to work, and how they 
shouldn’t. My work at Forum Syd has been challenging, not only in the tasks that was 
given me, but also as I have been working with people who are very different and in 
much have different conceptions of the world and society we live in than me. At the 
same time, we’re very much alike. 
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ADVICE TO FUTURE INTERNS 

Go with your gut! When deciding what to aim for I think you just 

have to go with your gut. I can’t say “make sure it’s a relatively big, well known and established organization/ 

company” because a newly started small business might provide as good an internship as a big one, and of course, 

it could be the other way around. It comes down to the same thing when trying to find out whether one should 

stay in Sweden to perform the internship or, trying to find a position abroad. I love to travel and discover other 

countries, cultures and see how things work out in atmospheres different to what I grew up in. I guess if you’re a 

traveler, go abroad, If you’re not, stay in Sweden. 

Commitment! The next thing that might be of great importance is the 

commitment from the mentor and the workplace. I think this is something very important, at least that’s my 

experience from Forum Syd. Even though the workplace in itself can be important I’m confident to say that your 

internship won’t be a great one unless you have a mentor that supports, encourages and trust you. Without a 

committed mentor – and the workplace – I believe you as an intern risk being an errand boy, doing what no one 

else want to do. I have no personal experience of this but I know that the support and trust I got from my mentor – 

and the rest of my colleagues – during my internship at Forum Syd helped me further my personal development.  

I have a strong feeling that it is equally important that you as an intern are committed to your workplace; it’s 

not just the mentor and the workplace that needs to act professional, you do to! There are many ways to assure 

your commitment; the easiest one is probably to set your mind straight, e.g. “I’m going to do this right and all the 

way”. Another way to show commitment is to stay for a longer period. I strongly believe that a ten week internship 

is too short. After ten weeks I was just getting accustomed to the country and my desk. It’s first now, at the end of 

the internship that I can honestly say that I’m really starting to get a grip of things around here.  

Just Go! Sometimes there is too much talk and too little action. If you 

really want a specific internship you have to go for it, for real, not just talk about it. It might sound as a crappy 

advice but I find it to be very true. It’s all about finding where and what you’re aiming at and then use whatever 

tools and practices you have to get there. How to contact a workplace differs from time to time but I believe that 

it’s important to be persistent, not nagging and annoying but staying in touch and showing a continuous interest. 

Use phone, e-mail and snail-mail or book a meeting whatever way of communication works best for you because 

what I believe to be most important is NOT how you do it; it’s THAT you do it… At the end of the day it comes 

down to finding what feels right to you, and then just go! 
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